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By Sherrie Dulworth

When Gov. Andrew Cuomo 
signed the New York State on 
PAUSE Executive Order last March 
responding to the rapidly escalating 
COVID-19 cases, CAREERS 
Support Solutions was among the 
entities that quickly pivoted to adapt 
to the stay-at-home requirement.

Like many educational 
organizations, the Valhalla-based 
nonprofit had traditionally used an in-
person curriculum, but they rapidly 
implemented remote learning 
capabilities for 25 students with 
special learning needs who were 
training to enter the workplace.

Jennifer Retacco, CAREERS’ 
program coordinator and high school 
transition coordinator, said that their 
instructors, and their students with 
learning, developmental, psychiatric 
and/or physical disabilities, were 
catapulted into an unfamiliar virtual 
classroom. For the students, it meant 
all day on the computer, first for their 
high school classes, followed by 
employment skills training. 

“We had to add how to safely 
work during the pandemic to our 
workforce readiness curriculum,” 
Retacco said. 

That included teaching students 
about wearing masks, proper 
handwashing and safe physical 
distancing in anticipation of their 

transition to paid internships among 
CAREERS’ Westchester- and 
Putnam-based employer partners.

S&H Business Apparel and 
Footwear in White Plains is one 
such partner. Working at S&H’s 
40,000-square-foot warehouse and 
retail store, CAREERS interns learn 
to properly stock shelves, choose 
inventory, pack garments and serve 
as dressing room attendants.

Founded in 1969, the family-
owned S&H provides uniforms and 
other attire for frontline workers. 
Deemed an essential business, 
it remained open throughout the 
health crisis. 

Kevin Ross, its owner and vice 
president, became an advocate of 
supporting vocational opportunities 
for people with disabilities almost 
20 years ago when he hired Lyle 
Davidson. Davidson has been a loyal 
and enthusiastic S&H employee 
ever since. 

Ross has also been the CAREERS 
board president for the past two 
years.

“Our entire culture has benefited 
through taking care of each other,” 
he said of hiring employees with 
disabilities.

Another hurdle during the early 
days of the pandemic was the 
shutdown of public transportation, 
which many of the workers relied 

upon. They were eager not to miss 
work, and CAREERS coordinated 
with employer partners, co-workers 
and families to help them get there, 
Retacco noted.

“These individuals are the most 
dependable employees you can 
get,” she said. “When they have an 
opportunity to work, they show up.”

Retacco said many people who 
are disabled are enthusiastic for the 
opportunity to work. According to 

the Department of Labor, the pre-
pandemic unemployment rate for 
disabled workers was already more 
than double that of those without 
a disability. Then as businesses 
shuttered, the unemployment rate 
for disabled workers approached 19 
percent last April. 

Restaurants were among the 
hardest-hit industries from the 
crisis. Employers like George’s 
Place, a CAREERS partner for about 
10 years, were affected. The cozy 
Carmel restaurant with its view of 
Lake Gleneida was founded in 1978 
by the late George Pourakis and 
is now owned and operated by his 
son, Costas, who goes by Gus, and 
daughter-in-law Karen Pourakis. 

The eatery was able to stay open, 
but because of pandemic-restricted 
customer volume has not hosted 
CAREERS interns since last year. 

At George’s Place, CAREERS 
interns perform tasks such 
as sanitizing menus, refilling 
condiments, rolling napkins and 
silverware, delivering water to 
diners and bussing tables. They 
hope to re-engage with the program 
this spring.

“We now see an uptick in our 
workforce readiness classes and job 
placements since businesses are re-
opening,” said CAREERS Executive 
Director Tina Cornish-Lauria.

“CAREERS wouldn’t exist 
without our dedicated employers,” 
she added. “They have seen for 
themselves that with the right 
training and support, individuals 
with disabilities have an amazing 
work ethic and a positive impact on 
their bottom lines and workplace 
norms.”

Pourakis said that he views 
helping the interns as part of 
community service that gives people 
an opportunity. 

“My Dad always told me to treat 
people the way you want to be 
treated,” he said.

For more information on 
CAREERS Support Solutions, visit 
www.careerssupportsolutions.org.
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REAL ESTATE FOR RENT

OCEAN CITY, MARYLAND. Best 
selection of full/partial week rentals. FREE 
Color Brochure. Holiday Real Estate, Inc: 
1-800-638-2102 Online reservations: 
www.holidayoc.com. $50 discount - 
new rentals. Code: “ToTheBeach2021” 
(Expires 2021-06-01)

TV INTERNET PHONE

DISH TV $64.99 For 190 Channels 
+ $14.95 High Speed Internet. Free 
Installation, Smart HD DVR Included, Free 
Voice Remote. Some restrictions apply. 
Promo Expires 7/21/21. 1-888-609-9405

PUBLIC NOTICE

T-Mobile USA is proposing to modify 
an existing wireless telecommunications 
facility on an existing 84-foot tall (measured 
to the top of the cupola) building located 
at 1701 Crompond Road, Peekskill, 
Westchester County, NY 10566. The 
modifications will consist removing six (6) 
existing antennas and installing nine (9) new 
antennas at approximately 64 feet, 4 inches 
above ground level (measured to the top of 
the antennas). Any interested party wishing 
to submit comments regarding the potential 
effects the proposed facility may have on any 
historic property may do so by sending such 
comments to: Project 6121001417 - MW EBI 
Consulting, 21 B Street, Burlington, MA 
01803, or via telephone at (678) 481-6555.
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from Physicians Mutual Insurance Company.

Call to get your FREE Information Kit

  1-855-225-1434
dental50plus.com/nypress

Includes the Participating (in GA: Designated) Providers and Preventive Benefits Rider. Product not available in all 
states. Acceptance guaranteed for one insurance policy/certificate of this type. Contact us for complete details 
about this insurance solicitation. This specific offer is not available in CO; call 1-800-969-4781 or respond for 
similar offer. Certificate C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK;  
TN: P150TN); Rider kinds B438/B439 (GA: B439B). 
6255

DENTAL Insurance

NOTICE TO 
NEW YORK 
RESIDENTS

Homeowner Funding is now offering homeowners a chance 
to make necessary energy efficient home repairs and will be 
offering its services to families who:
1. ARE UNABLE TO PAY CASH FOR NECESSARY HOME 

REPAIRS. 
2. CANNOT AFFORD HIGH OR ADDITIONAL MONTHLY 

PAYMENTS.
3. HAVE BEEN TURNED DOWN FOR FREE STATE OR 

GOVERNMENT PROGRAMS.

Money Is Now Available Through 
Approved Lenders to Qualified 
Applicants* for Home Repairs

up to$25,000
No Equity RequiredNo Money Down

*Approved applications will have the work completed by a quality repair crew provided by: HOMEOWNER FUNDING

CALL TODAY:  (800) 736-9629
or visit NYImprovementFund.com

REPAIR TO INCLUDE: 
ROOFING • SIDING • WINDOWS • DOORS & MORE...

Kevin Ross, left, and longtime 
employee Lyle Davidson at S&H 
Warehouse in White Plains. Davidson 
has worked at the apparel company 
for nearly 20 years.
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Costas “Gus” Pourakis, owner 
of George’s Place in Carmel, has 
employed workers with special 
learning needs supplied by CAREERS 
Support Solutions.


